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The Human Rights Policy is a document that ensures compliance with human rights at
“O*zkimyosanoat” JSC.
1. Purpose

1.1.The Human Rights Policy of "O‘zkimyosanoat" JSC (hereinafter referred to as the "Policy")
is aimed at ensuring respect for human rights and promoting intolerance toward all forms of
violence. The Policy outlines its fundamental principles and means, and guarantees that these
rights are respected in all areas of the Company's activities.

2. General Provisions

2.1. In cases of Policy violation at "O‘zkimyosanoat” JSC, prompt measures will be taken to
eliminate such violations.
2.2. This Policy is public and will be posted on the Company's official website at
www.uzkimyosanoat.uz.

3. Terms. Definitions. Abbreviations

Forced labor- compelling a person to perform work through the threat of any penalty.

discrimination- denying individuals rights and opportunities or degrading them based on
gender, age, ethnicity, race, religion, disability, or personal attributes;

economic violence- a form of violence against women at workplaces that restricts their
rights to be provided with food, shelter, and other necessary conditions for normal living and
development, as well as their right to education and work;

violence- any act (or omission) that exerts physical, psychological, sexual, or economic
pressure on women, or threatens to do so, thus violating their life, health, sexual integrity, honor,
dignity, and other rights and freedoms protected by law;

sexual violence- a form of violence against women involving the commission of acts of a
sexual nature against their will, infringing on their sexual integrity and freedom, using force or
threats of force, or forcing them to engage in sexual intercourse with a third party through immoral
acts against minors;

physical violence- causing bodily harm to women of varying degrees of severity, exposing
them to danger, failure to provide assistance to a person whose life is in danger, committing other
crimes of a violent nature, exerting physical force or such force “a form of violence encroaching
on life, health, freedom and other rights and freedoms women protected by law through the threat
of other concealment measures;

psychological violence- a form of violence expressed in insult, slander, threats to women,
humiliation of their honor and dignity, as well as other actions aimed at limiting their will,
including control in the reproductive sphere, oppression of the victim of violence - an action
(inaction) that entailed care about his safety resulted in his inability to protect himself or harmed
his mental health;

harassment- actions (or omissions) that offend women's honor and dignity, which are not
subject to administrative or criminal liability, such as stalking or persistent unwanted attention;

victim of pressure and violence- a female person who has been threatened with or has
suffered from pressure and violence;

protection from pressure and violence- a system of urgent measures with economic,
social, legal, organizational, psychological, and other aspects aimed at eliminating threats to
women's lives and health, ensuring their safety in critical situations, and preventing repeated illegal
actions by the perpetrator;



prevention of pressure and violence- a system of economic, social, legal, medical, and
other measures aimed at identifying and eliminating the causes and conditions leading to pressure
and violence against women, raising awareness about their rights to be free from violence;

stalking- actions contrary to the victim’s will, carried out despite the victim's resistance or
warnings on two or more occasions, involving attempts to contact them through verbal means,
telecommunications networks including the Internet, or other methods, and causing concern for
their safety;

rotection order- adocument that provides state protection to a victim of pressure and
violence, subjecting those applying pressure or committing violence against women to measures
prescribed by law.

4. Scope of Application

4.1. This Policy applies to all activities of the employees and members of the Supervisory Board
of "O“zkimyosanoat™ JSC.
4.2. In its activities, "O‘zkimyosanoat" JSC follows the principles set out in section 4 of the Policy:
- Working with employees;
- Collaborating with partners;
- Engaging with government organizations;
- Cooperating with local communities that work with "O‘zkimyosanoat™ JSC or use the products
of the Company's enterprises.

5. Principles

Throughout its activities, "O*zkimyosanoat" JSC commits to adhering to the legislation of
the Republic of Uzbekistan and universally recognized human rights. Specifically, the Company
adheres to the following principles:

-respecting employees' rights to freedom of expression and opinion;
-prohibiting forced and child labor;
-providing decent working conditions to meet employees' basic needs;
-creating a safe and healthy work environment for all employees;
-preventing discrimination in the workplace;
-prohibiting any form of violence;
-ensuring that members of the governing body and employees are not deprived of rights and
opportunities or discriminated against based on gender, age, nationality, race, religion, disability,
or personal attributes;
-preventing instances of corruption.
6. Measures

6.1. Through effective management, "O‘zkimyosanoat" JSC prevents any violations of the Policy.
6.2. "O‘zkimyosanoat™ JSC has outlined several key commitments, which include:
Communicating the Policy to all interested parties, including employees and producers;
-Analyzing key issues related to respecting human rights;

-Enhancing employees' respect for the principles of this Policy.

-Transferring an employee threatening another employee with pressure and violence to another
permanent position at the employer's initiative or terminating the employment contract at the
employer's initiative.

-Discussing in detail any instances of workplace harassment and violence, as well as actions taken
in response to these incidents, in the institutional ethics committee or with the participation of a
trade union representative, while documenting the proceedings.



-Maintaining regular communication with contractors and partners, considering their opinions on
human rights protection and proposals for improving this Policy.

-Informing everyone about the possibility of contacting the “Trust Line” in case of violations
outlined in the Policy.

-Regularly evaluating adherence to the Policy in "O“zkimyosanoat™ JSC operations and preventing
non-compliance.

-Collaborating with contractors and partners during the evaluation and rectification of violations.
-Monitoring changes in national law and international standards in human rights protection.
-Collaborating with state and law enforcement agencies on human rights matters.

-Reviewing all appeals submitted to the Trust Line in a timely and unbiased manner.
-Implementing programs aimed at creating safe working conditions and putting them into practice.
-Participating in the development and implementation of state programs, national action plans, and
strategies to ensure equal rights and legal interests of women and men in "O‘zkimyosanoat"” JSC,
addressing and eliminating their problems, improving the social and spiritual climate in families,
and enhancing their socio-economic, political activity, as well as expanding their legal, moral, and
intellectual knowledge.

-Regularly collecting and analyzing statistical data and information on situations that could lead
to direct and indirect gender discrimination in "O‘zkimyosanoat"” JSC.

-Reviewing and participating in the measures to restore rights concerning appeals from individuals
and legal entities about violations of equal rights and opportunities for women and men.
-Assisting in improving the professional training system for personnel on issues of gender equality.
-Assisting in measures to enhance cultural awareness and understanding among citizens about
ensuring equal rights and opportunities for women and men.

-Providing recommendations and suggestions to relevant state authorities to create conditions
where both women and men can fulfill their professional and family responsibilities, including
establishing safe, suitable, and decent working conditions, and providing parental leave for both
mothers and fathers for child care.

-Participating in the recruitment process of candidates, ensuring appointments and the formation
of personnel reserves based on gender equality during interviews or other processes conducted by
the employer.

-Ensuring the recommendation of talented, demanding, and responsible women and men as
candidates for leadership positions.

-Collaborating with relevant employees within the system when reviewing appeals related to
violations of equal rights and opportunities for women and men.

-Implementing measures to eliminate various forms of workplace violence and providing
comprehensive support to low-income, socially vulnerable, disabled men and women.

-Creating opportunities to ensure equality between women and men in the labor market,
streamlining labor relations, providing employment, encouraging labor activity, and facilitating
conditions for men and women to increase their professional potential, enhance their work activity,
and improve their professional skills.

-Cooperating with other ministries and agencies, public organizations, and international
organizations as established, to ensure gender equality.

7. Concluding Provisions
7.1. This document remains in effect until a new version of the Policy is adopted.

7.2. This Policy is regularly reviewed to ensure its relevance and applicability and can be amended
by the Supervisory Board.



7.3. In the event of a violation of the Human Rights Policy, accountability will be enforced in
accordance with the legislation of the Republic of Uzbekistan.



